Ailoiknon NauTiAlak®V
ENIXEIPNOEWV

H Opyavwoiakn KOUAToUpd TMWV V.E.

MNavenioTnyio Aiyaiou
TunHa NauTiAiag kai
ENIXEIpNHATIK®OV YNNPETIOV

Mavvng OoTokac
AvanAnpwTnc Kabnyntng



OpiouoG Opyavmwaoiaknc KOUATOUPAG

o Eival eva npdTuno Bacikwv unoBEcewy, Nou enivoouvTal,
avakaAunTovTal j avanTuooovTal ano pia opada, kabwc auTn
nabaivel va avTigeTwnidel npoBANUATa nou cuvoeovTal JE TNV avaykn
va npooappoleTal oTIC analTrnoeIC Tou eEWTEPIKOU NMEPIBAANOVTOC Kal
va AEITOUPYEI EVOMOINKEVA OTO ECWTEPIKO TNG.

o To NpOTUNO AUTO EXEI UNAPEEI ANOTEAECUATIKO OTO NAPEABOV Kal £TOI
BswpeiTal oav a&ionioTo kal O10A0KETAl OTA vEA PEAN TNC opadac oav
0 OWOTOC TPONOC avTiANWNG Kal OKEWYNG OE OXEON HE TNV EEWTEPIKN
Npooapuoyn Kal TNV E0WTEPIKN EvOMnoinon

(E. Schein, Organizational Culture and Leadership, Jossey-Bass, San Francisco, 1985, p. 9)

* To neipapa Tou Harry Harlow

o Mia koiviy avTiAnyn nou €xouv Ta PEAN evoc opyaviopou — ‘Eva
oUOoTNUA KOIVWV VONUATwV




Ta enineda TNC KOUATOUPAC

o YNOKOUATOUpa
o Opyavwalakn

o Enixeipnoiakn

o Bioynxavikn

o EBvIKN

o YNEPEBVIKN




YnokouAToupa

o Ouada avepwnwv PeE KOUATOUPA NOU TOUC
dlapoponolsi ano TNV eupuTEPN KOUATOUPA
OTnV OMnoia avnKouv
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YnokouAToupa

o AIaKPITEC OUAdEC EVTOC Miac KOUAToUpdac.

o AnavTaral ouvnbwc o€ PeYAAeC eTaIpEieC (HIKPEC
ETAIPEIEC=KUpPIAPXN KOUATOUpPA)

o Ouadec aTopwv pE eva Povadiko povTeAo a&lwv Kal
pIAocoPiac To onoio dev BpIoKeTal € avTiBeon PE
TIC KUPIEC a€leC kal T PIAOCOPia TOU Opyaviouou.

o Baoiko epwTtnua: MNMwc ol UNOKOUATOUPEC

ouoxeTidovTal Kal ouvdeovTal YETAEU TOUC Via va
OIAUOPPWOOUV TNV OpYavwalakn KOUATOUpA




YnokouAToupa

OpyavwaIaKn

KouAToUpa Koivurvikn KouAToupd

OpyavwWoIaKES
UTTOKOUATOUPES




YnokouAToupa

o Alakpion Pe Baon:
EnayyeAua
Ouada epyaaciac
Iepapxiko €ninedo
[poTepol epyaaiakoi deopoi (n.X. o€ eEayopec Kai
OUYXWVEUOEIC)
o MaTi uNapyouv UNOKOUATOUPEC;
'EAEN aTOPWV PE KOIVA XapakTnpIoTIKA

ANNAeni®dpaon avapeoa oTa PeAn evoc
opyaviopou (dnuioupyia opadwv CUVEKTIKOTNTAC)



O1 BACIKEC AEITOUPYIEC TNG
OpYaV®WOIAKNG KOUATOUPAG




XapakTnpIioTIKa OpYav@woIaknG
KOUATOUpPAG

MapaTtnpoupeva NPOTUNA CUUNEPIPOPAC KATa TNV JIAPKEIa

TNG ENAPNC TWV PHEAWV

NOpueC oupnepipopac ala kar anodoonc oTnv epyaacia

Kupiapyec a€iec nou poipalovral Ta peAn (noiotnra-

anOTEAECUATIKOTNTA-CUPMPETOXN K.Q.).

o ®IAocOoPIa yia ToV TPOMNO AvTINETWNIONCG EPYAlONEVWY,
neAaTwv K.aq.

o Kavovec oupnepipopac yia TouC VEOEIOEPXOUEVOUC

o Opyavwolako KAIJa nou rnpoKunTEl ano OTNOINO XWPOou,

Tpono aAAnAenidpacnc, enagnc Pe allouc K.a.

Source: Fred Luthans, Organizationsl Behavior, Mc Graw Hill, International Edition, 7th Edition,
1995, p. 497-8.




KOUATOUPAG

0 BaBuog oTov onoio ol pavatiep
EMIKEVTPWVOUV OTA AnoTeAEOUATA
N TIG EKPOEG Napa oTn diadikacia
Kal 0TO NWG auTa Ta
anoTeAECATA ENITUYXAvOVTal

A10OTAOCEIC 0pYAVWOIAK

o Baepoq oTOV 0r1oio
€pYalopevol avapeveTal
a Oeigouv akpiPeia, avaAuTikn
IKCIVOTI’]TCI Kal MPoooxn
oTn AENTOMEPEIQ

o Babuog aTov onoio ol
ga{opsvm
vBappuvovTal va givai
KQIVOTOWOI Kal va
avaAappavouv pioko

Mpoooxn oTn
KaivoTopia kai AenTopépsia : 0 BaBuOG oTOV OMoio
0 Babuog oTov avaa H icKOU . . npooavaT9A|op0¢; Ol anoQPacelqg
0roio ol nynp XapnAn... YgnAn OTO ANOTEAECHA TWV Pavatep
OPYAVWTIKEG . . . . AapBavouv unoyn
anogaceig XapnAn... YgnAn XapnAn... YygnAn TIG EMNINTWOEIG NOU
Kal ol OpACEIC Ba eyouv navw
Tovifouv OoTa ATopa TnG
TN onoudaiéTnTa opyavwaong
e 0 : ;
q >TaBepdTNTA pyuvwo'la KN I'IPOO'CIVCI'TOAIO'N oG
KOUATOUpPG oTa aropa
XapnAn... YgnAn XapnAf... YpnAn
EnOeTIKOTNTA MpocavaroAicpog
oTnVv opada
0 BaBudg aTov onoio XapnAn... YynAn XapnAn... YgnAn

ol epyalopevol €ival
EI'IIGETIKOI KAl avTaywvIoTIKOI
napa CUVEPYATIKOI

0 Babuog oTov onoio n epyagia
OpYyavwVeTal Je BAon TIG OpAdEG
Kal Oxl Ta aTopa

Mnyn: S.R. Robbins — M. Coulter, Management, 7th Edition, Prentice Hall, 2002, exhibit 3.2.
10




Kupiapxn KouAtoupa kat
UNOKOUATOUPEC

Kupiapyn kouAToupa gival eva cuvoAo Bacikwv agliwv nou evoTePVICETal N
nAsioyn®ia Twv us)\wv TNC opyavwonc

H unokouAToupa €ival eva ouvoAo agiwv Nou eVOTEPVICETAI Hia HElown®ia
LuEAWV TOU opyaviopou

O1 UNOKOUATOUPEG UMOPEi va ouyKpouovTal kabwg ol agieg Toug PNOpEi va
dlapepouV

O1 UNOKOUATOUPEG PNOPEi va aduvaTicouv Kal UMOVOUEUOOUV Evav OpyavioHmV

av gival o GUYKPOUOHN HE TNV Kupiapxn KOUATOUPA Kal TOUG OUVOAIKOUG TOU
0TOXOUC

O1 UNOKOUATOUPEG dnuIoupyouvTal yia va BonBnoouv Ta PEAN piag opadag va
avTanokplOsi oTa kabnuePIva NPoBANKATA NOU avTIMETWNICE!

MeAN Tou opyaviopou nou evOTEPVICOVTAl JIa UNMOKOUATOUPA WNOpPEi va
unooTnpilouv Kai TIC Baoikeg a&ieg ™G Kuplapan Kou)\Toupaq

H unokouAToupa ouvnBwg popPonoIEiTal Yupw ano TUAUATa, TiTAoug Beong
Kal yswypacplkouq dlaXwpIoHoUC
O 2€ HIa IoXupn KOuAToUpa ol Bacikec aiec uloBsTouvTal anod OAa Ta PEAN

o NauTiAiakn €nixeipnon
KouAToUpa TuApaTog
KouAToUpa €I10IKOTATWV

11




Eningeda opyavwoiaknG KOUATOUPAC

KouAToupa nou

ungpsi va £|6w9£i OpaTn
ano Tnv
eMPAvela

1. KaTtaokeuaopata onwg
evoupaoia, oUPBoAa,
ouvOnNUaTa, TEAETEC

Mn opatn
2. Ekppaopevec a&iec

1

!

3. Baoikec unoBeoeig Kkal
PI(WHEVEC NEMOIONOEIC

BaBuTepeg

a&iec kal kova
vonuaTa nou

poipalovral Ta
HeAn

Source: R.L. Daft — D. Marcic, Understanding Management, Ch. 2.
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Visual Cultural Differences
Language

Housing
Food
Clothes

PRy e
ol ?

Norms and Values
Key Beliefs greetings
Not so visible but has  bow, shake hands
an effect on determing

behaviour at a more
superficial level
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Tunol opyavwoiaknc kouAtoupac (1)

(Handy, 1993)

‘Ovopa Nepiypa® | Xopoxkmplotikd IMzovekTpoTa MelovekTnpara
n
E€ouoia/ Entrepreneurial, Meplopiopevn dopn | Meplopiopevn Aoyikn o€ OTI
ouvaun ENIKEVTPWHEVN OTOV | yIa va pnv yiverai
nyemn, €|.II'|05iC€TSJI 0 E&Gptnomn amod tov nyét
AUTapYIKO OTUA QUVAHIOHOG
Anexhqyv | Po)ol Tunonoinuévn, >Tabepn, >TabepPn
EnikevTpwpuevn MpoBAenTn, MpoBAenTn
0TOUG POAOUG Kat Eppavic
oTIG OEEIOTNTEC TWV
aToOHWV
A&Hﬁ 'Epyo Opada nou evwveTal | AnuIoUpYIKD MoAudanavn yia va diatnpnOei
yia KOIVO OKoMo Auvapikn Aroutei O1apKn por Kal Epywv
Kal EEEIOIKEUPEVWV ATOPWV
Aiovuoog | 'Ynap€n/ Opyaviopoc nou Mepiopiopevn Oopny | ZTNPICETAl OTIC ATOMIKEC
aTopo HoIpaleTal NoPoUG Enimpénel oTov uneUBUVOTNTEC Kal KIVOUVOUG
aAAd orou Ta aTopa | kaBéva va auTod- Anaitei upnAo eninedo
OV kaBopileTal aTOMIKAC avanTu&ng
aMnAeEapTwvTal

14



Aiac

1.Yrdpyetr o kevrpikn mnyn e€ovoiag, Guvnlmg o 10putng /0 1| 01 1010KTITEG

2. Ot gepyaldpevol eumiotedovrat -1 Kot @ofovvtal akoOua- TNV Iy g OOVAUNG

3. O\ot péca 6Tov OpyavIGUO £XOVV Lo EUTAOELN Y10 TOVG ETLYELPTUOTIKOVS GKOTOVG

5. H emowvavia yiveton pe mpocomikeés cuNTtnoelg- A Yp1oIHLOTOI00VTOL ETIGTOAES KO
onuelopota (Memaos)

6. I'tvetan agloloynon Pdoel amotedesudtov

7. H atpoceoipa eivol avtoyvieTIKY

AvTi) 1 doun| €YEL TO TAEOVEKTNLOL ATAOTNTOS OALG TTOPOVGLALEL TOL EENG LEIOVEKTNLLOTOL:
* [Iepropiopod peyeBoug- eivan 6OVGKOAO Eva dtouo va eEAEYyel v and 100 epyalopévoug
* Edv 10 K€vtpo «mefavey 1 OAN dOUT| KATAPPEEL.




AnoAAwv

- Aoyikn), 0pOoLOYIGTIKT) AYN ATOPACEDY

- H doun ompiletar oty e€edoikevon

- YApyel Gapnc mEPLypapt] TV EPYAGLOV

- YRdpyovv Tumikd cvotiuoto emkovaoviag (m.y. Memos)

- O opyavioOC AE1ToVpYEl LECEH KAVOVIGU®V Kol O100TKOGLMOV
- ZVVIOVIGUOC LEGM KEVTPIKNG OLOTKNOEMC

To peydho mieovékTnua AL TNS TG doung eivar n otabepotnta. Avtd 0onyel
OU®C Kol 6To Kupime TpoPfAnua : Tt yivetor av o mepiPdArov aAlAEeL;




AOGnva

- O opyaviopoc (N eva pepoc Tou) npooavaTtoAileTal
ano €va £pyo, oxedI0 N Epyaoia.

- 2Konoc €ival va pbouv o€ enagrn ouadsc Y CwoTA
AEITOUPYIKA NPOCOVTA YId TO OXeDIO.

- O1 ouadec aAalouv POAIC oAokAnpwBel To oxedIO.

To nAeypa napexel eUeNIia aAAa :
- Juxva eival nepinAoko kar n Aoyodoaia dev €ival EUpavic
- Eivail duokoAo va To diaxeipiIoToOUUE 0av GUVOAO




Al0vuooC

- KaBe aTopo anoTteAei KEVTPIKO ONUEIO OTOV Opyaviouo
kal OoUAeUEl yia OIKO TOU OPEAOC

- Aev UnNApPXel N Evvola TwWV EVTOAWV Kal TNG Aoyodoaiac
OE AVWTEPOUC

- A\ev uNapyouVv KoIvoi oTOXOl

To eu@pavec pelovekTNUa €ival ol :
- Kavevac punxaviopog eAeyxou dev ival nbavoc




NMAEoVEKTANATA KAl HEIOVEKTAHATA
NMOU NPOEPXOVTI Ano TNV KOUATOUpPG

o [MAeovekTnuaTa
Kavel diakpitn Tnv
enIxeipnon
Aivel TQUTOTNTA OTA PEAN
Anuioupyei deopeUON
E€aopaAiCel oTaBepoTnTA KAl
ouvoxn
KaBodnyei Tn) dpacn kai Tn
OUMNEPIPOPA Kal Eival
HNXavIOROG AUTO-EAEYXOU Kal

uNoKaTacTaTo TNG
TUMOMNOINONG

o To avTaywvioTIKO
nAEoveKTNHa nou aTtnpileTal
OTNV KOUATOUPQ Oev
avTiypapeTal EUKOAQ

o MelovekTnuaTa

AvTioTaon oTtnv ahayn
AvTioTaon oTn
dlaPOPETIKOTNTA

AvTiOTaON OTIC OUVEPYATIEC
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MapayovTtec nou ennpealouv oTov
KabopiopUo TNC KOUATOUPAC

IoTopia kal goppn 1010KTNOIAC ENIXEIPNONCG
MeyeBog
Texvoloyia
>TOXOl
MepiBaiiov
OIkovopIKO NepIBaAlov
Ayopa
AvTaywvIiouog
[ewypa@Iko Kal KOIVWVIKO nEPIBAlAov
o AvBpwnivo duvapiko

O O O O O

20



Enineda avaAuong

MpakTIKES

ZuveXncg BeAtiwon kai

/ {Kﬁﬂi deuon

EoTtiaon otov reAdTn

ApxEg

Aopn ZUMMETOXN Kal OHadIKN Epyacia Epyalsia kai
TEXVIKEC



NMwc padaivouv o1 epyalOPEVOI TV
KOUATOUpO

o loTopiec (N KOUATOUpPA YIVETAI KATAVONTH
oTav napatnpnBei n eTaipeia peoa ano Tnv
oKomnia TG IOTOPIKNG TNG €EENIENC)

o TeAeToupyiec (opadika dsinva, npoypaupaTa
£KNAIOEUONC, EOPTACHOI KTA)

o YANKa oUuupoAa
o M\wooa

22



Nwc Eexiva n opyavwoiakn
KOUATOUpO

1. 'Eva atopo (o |6pUTr|q) exel TNV 10€a yia Tn

dnUIouUpYyia veac nixeipnonc

2. O |6pUan (pepvsl oTnNV €NIXEipnon €va N
NEPICCOTEPA Npoowna KAEIOIA Kal 6n|J|oupy£| Hia
Baoikn opada nou poipaleral To idlo opapa PE Tov
1IO10KTNTN.

3. H Baoikn opada dpa cuvToviopEva yia Thv
uAonoinon Tou opapaToc

4. Eio€pyovTal vea atoua kar apxidel va dnuioupysital n
KoIvn I0Topia

23
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‘ PROFILE HISTORY FLEET CAREERS GALLERY LINKS }

century. After his sudden death, caused by a stroke in 1886, the "Profitis Elias"
command was assumed by his eldest son Dimitris who was only sixteen years
old.

Matheos Los' sons and successors of the family business were Dimitris, Simos,
Pantelis, Antonis and Kostis. The family turned to steam driven ships in 1914,

The growth of Kostis Los' six sons' business activities during the first post-war
years is associated with the Liberty type ships. During this period the company
offices were established in New York ("Martran Steamship Co. Inc") and in
London ("C.M.Los (London) Ltd"). In the beginning of the 1950's the Los
brothers turned for the first time to new-buildings by ordering two general cargo
ships in British yards, the "Costis" and the "Ayia Markella".

The Los family has also shown substantial social activities and has contributed
towards the development of their home town, Vrontados and generally of Chios
island,



CAREERS GALLERY LINKS

- " sl

There are three dominant elements that are characteristic in the family's course
during the post-war period. The first is connected with the family's strategy to
form a fleet of newly built ships, as expansion and renewal was always based on
newbuildings and only rarely on second hand ships. The Los Brothers invariable
policy was that the ships be meticulously maintained and manned, particularly
with Greek crews, so that quality operation could be obtained throughout their
commercial life. The second is the company's specialization in dry bulk cargoes,
with very few exceptions. Over the years, an invaluable know-how was
developed, as well as fruitful collaborations with the most eminent charterers in
the business.

The third element is connected with the family's business philosophy, whose basic
keystone was to always maintain a quality fleet of such size that could be
managed and controlled on the basis of the principles and beliefs of the family
members. What we have here is the classic practice of the "few and good" ships
philosophy that is characteristic of the traditional Greek shippers. Since the
beginning of the 1980's the management of the family company has been
assumed by the fourth generation of Los, the members of which continue to apply
the strategic courses and the business philosophy of the previous generations.



Il on board a journey with a common goal

For the past five decades, Eletson has built an enviable
reputation as a leader in the transportation of oil products
and most recently in gas cargoes.

Success in our industry does not come by chance. Rather, it
has been the outcome of hard work in professionally
meeting our clients needs and a firm commitment to quality.
This has been Eletsons approach ever since we started in
1966 and it has been vital in gaining the respect of the
international market.

Today, our commitment to operating according to the
industry’s highest standards is stronger than ever. We only
employ highly qualified people and we invest in their
professional development on a continuous basis.

Our vision is clear to be recognized
as the best in class oil products and gas cargoes

marine transportation shipping company worldwide

Philosophy & Values

Safety is the compass that
always sets our course

Mission

In providing high quality and environmentally
safe marine transport, we add value to our
customers,

employees, shareholders and the community as a
whole.



NMwg diaTnpeiTal n KOUAToupa

o EmAoyn Twv gpyalopEvmV Nou EI0EpXovVTal OTNV
enIxeipnon

o TonoBeTnon oTNV £pyaocia

o Ekpabnon epyaaciac

o MeTpnon kai avrapolfn anodoong

o MpookOAANGN € onNUAvTIKEC a&ieg

o EvBappuvon Twv 10TopIwV Kal TV NapadosEwV

o Avayvwpion Kal npoaywyn

27



MNari eival 3UokoAo va aAAd&el n
KOUATOUpO

o Enineda

o AIEIoOdUTIKOTNTA

o AuTovOoNnTN

o ANOTUNWVETA

o MoAiTikn diacTaon
o MAoupaAiopoc

o ANnNAeEapTnon




EOVIKN KOUATOUpPQ

» EOVIKN) KOUATOUpA €ival o
UAAOYIKOC NMVEUNATIKOG
NPOYPAUUATIONOC NoU Ta aTopa Kabe
KpaTouc poipalovTal

< 2TnpileTal oc a&iec kal apopa To
NPWTO €NiNEdO KOUATOUPAC MOU €ival
Kal To OUOKOAOTEPO va aAAaEel

< ANNAEMIOpa Pe TNV Opyavwolakn
KOUATOUpPA

< AnaiTeital kKaTaAAnAo Taipiacpa
Twv dUOo

Enineda nveupaTikou ppoypapuaTiopou

ATopa KAnpovopeital
Person-\ & pabaiveral

nality
Opadeg MaOaiveTal
Culture

KaBoAikd / Human nature \Blo)\oler']

Ala@opeTIka €nineda KOUATOUPAG

Opyavwaolakn M PAKTI Ké(; ‘

| | ETaipikég

: MpakTikeg
EI'IGY|Y€A“°T'KFI | EnayyehpaTikr oIk
EBvikn G)pr]O’KEUTIKélc a&jeg

‘ Agjsc Baolkeg UNoBETeIC
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NapayovTtecg nou ennpealouv TV
€0vIKn KOUATOUpPQ

o Mwoaa

o Nopiko cuoTnua
o A&iec

o Eknaideuon

o MOoAITIKO cuoTNnua
o Opnokeia

30



A100TACEIC EBVIKNG KOUATOUPAC

o Power distance — Anoctaon ano Tnv €€ou0ia

o Individualism/collectivism — Atopuikiopoc /
OUAAOYIKOTNTA

o Uncertainty avoidance — Taon yia Tnv
anoguyn apepaiotTntag

o Masculinity/femininity — Avdpiopoc /
(PEUIVIOUOC

o Long term orientation — NMpooavaTtoAiouo¢
WG NPOC TO XpOVO

31



FPhili ppires

FOI 10 [ k= LAl LTO

http://www.geert-hofstede.com/hofstede dimensions.php

FOl 10 FAS LAl

Scanderavian Courtries

FDI (=) MAS Ul

SUVOMIKOI Mivakec
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Ian®WVIKEC EMYXEIPNOEIC

Hopdyovtes KOVATOVPOS

¢ loyvpéc a&iec OTmC miGTN 6TO KPATOS, EEAPTNON Kol Ko KOV 0lvouv EUQacn
oTIC K&OeTEC GYEcElS (ONAadN otV tepapyia).

¢ H ey nopwv 0dMynee toug ldnmveg va Kavouv otkovouiec kot v givart
VOULLLOPPOVEC.

¢ H sumicetosiivn kot to Kankov 001yovv Hio EXLYEpNON 0€ KA 0mtO00s.

O porog ™S ToMTELOS

¢ Ioyvpn 1otopia KpaTikoL TAPEUPATICUOV- TPV TOV TOAEUO 5 ETALPIEC TOV
oéomolav oty lanwvia (yvootég wg Zaibatsu) avantdydnkav pe ) Pondeia
TOV KPATOLC.

¢ To vovpyeio Eumopiov ko Blrounyaviag kot to Ymovpyeio Otkovouikmyv
BonBolhV TNV 01KOVOULIKT) GTPATIYIKT] TOV EXLYEPNCEMV LE POPOUTUAAAYES



Ian®WVIKEC EMYXEIPNOEIC

Oikovopikn Opyavwon

¢ O1 peyaleg enmixeipnoeig deonolouv (n.X. Mitsubishi nou acxoAcital pe auTtokivnTa,
XNHIKG, UaAIka, XapTika, aToaN K.A.m.).

¢ O1 YeYAAEC EMIXEIPNOEIC KAVOUV EKTEVN XPrion unepyoAdBwv — auTod ival n Baon
Tou Just in time.

¢ To epyaTikO duvapiko diaipeiTal o€ PHovIPo (35% pe uywnAn nioTn oTnVv €nixeipnon
Kal OQEAN ano auTh)) Kal o€ NpoowpIvo (XwPic oPEAN Kal PE HIKPN NpooTaaia).

ZTUA opyavwong & ZTparnyikég Management

¢ YnaAAnAiko Mpoownikd — yiveTal auoTnpn €MIAOYN Kal Eupeia eknaidsuon woTe va
eNITUXOUME anodoTIKOTNTA Kal EVeAia.

¢ Biounxavikeg oxEoeIC — YiVETAl QuOTNPr OUOTACH ETAIPIKWV CWHATEIWV UE
anoTeAeopa AlyOTepeC dlapaxec.

¢ Anopaocesig — yivovTtal ektevy oupBouAia (nemenwaski) kal n Aqwn Twv
ano®acewv €ival guhloyikn (ringi-sei).

¢ NMapaywyn — epapuolovtal JIT kar KukAol MoldéTnTac he Eugaon otnv ouadikn
OOUAEIA Kal oTNV IKAvVoMnoinan Tou NeEAATN.



Opyavwoiakn kouAtoupa oTiC E.N.E.

o Mapadooiakec eNIXEIPNOEIC

Eq@onAiouoc oav enayyeApa kai oxl anAa cav
nnyn €1000NUAToC

TauTion 16loKkTNoIac kai d10iknonc

KouATtoupa e&ouaiac — Anyn
OTPATNYIKWV/AEITOUPYIKWV ANOPACEWV

'Epgaocn otn AsIToupyikn dlaxeipion
OIKOYEVEIQKEC EMNIXEIPNOEIC
Aiaonaon eniXeIpnoswy
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Opyavwoiakn kouAtoupa oTiC E.N.E.

o Nea yevia eponAioTwv
'Epgpacn o€ opI{OVTIEC OOUEC
>TeEAEXWON UE BAON Ta NPOoOVTa Kal TNV €10IKEUON
A€lonoinon eukaipiwv EVTOC KAl EKTOC VauTIAIAaG
A1aBgon peTapBoAnc douwv dIakuBEPVNONC
'Eugpacn oTnv Unopikn dlaxeipion
[poTEPaIOTNTA OTO £PYO

M.x. a&ionoinon fund, eiIcaywyn o€ xpnUaTioTnpId
aflwv




Marachart Shipping Co. Ltd

OVER 70 YEARS OF SHIPPING HISTORY

= lc with great pleacurs that | precent thlc page whioh cutlines In
chort the trajsotory of
the RAI2Z212 GROUP for thres generatione
and | hope it oontenc will be
ucafull to the reader.

The Group's leltmotiv cinos Ite founcation
wac and o
HONESTY TRUST RELIABILITY,
SERVICE & FROCRES:S:

We weloome any new oo-operalon
and venture under the came cpirit
and we thank our friends and oollaboratore
for ihelr pact and future co-operation.

SeMial ano 1

Leonidas Raissis

Founcer of the Growp

Tazsos G. Raiszis vie

George L. Raissis

Charman Presiden

a4 Managing Drecio

|

George L. Raissis Melina Raissis
Chairman Vize Sresidant Office Manaper!
= : Fublc Relation
Leonidas G. Raiszis
Cperations
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